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Personality traits - Big Five

What it measures

Five core dimensions that describe how you think, feel, and behave in a stable way.
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What each dimension means

Openness: curiosity, imagination, and enjoyment of learning.
Conscientiousness: organization, discipline, and consistency.
Extraversion: preference for moderate social interaction.
Agreeableness: balanced cooperation and consideration for others.

Emotional Stability: stable emotional regulation and effective stress management.

Vocational interpretation

You show an interesting combination of moderate openness, selective social energy, and functional emotional stability. You tend to connect better with
experiences that allow you to explore ideas with practical purpose, without losing sight of concrete results. You don't seem to seek constant exposure or
group approval, but you don't isolate yourself either; rather, you choose when to participate and when to reserve space to process what you observe. In
work settings, this favors roles where you can alternate interaction with moments of independent judgment. An ambivalent relationship with structure is
also apparent: you can commit when you understand the purpose, although strict routine or excessive supervision could reduce your drive. In relationships
and teams, your style suggests candor, a filter for trust, and a preference for clear environments. Vocationally, it's worth prioritizing fields with dynamism,
solid values, responsible freedom, and real opportunities to act with initiative without becoming trapped in overly rigid or impersonal frameworks.



Cognitive styles - MBTI

What it measures

Your natural preferences for how you gain energy, process information, make decisions, and organize your environment.
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What each dimension means

Interpreted result

Vocational interpretation
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Vocational interests - RIASEC

What it measures

The activities you naturally enjoy and the work environments where you tend to thrive.
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What each letter means

R (Realistic): Practical work, tools, processes, and systems.
I (Investigative): Analysis, deep understanding, and logical curiosity.

A (Artistic): Open creativity and conceptual expression.

S (Social): Support, guidance, and continuous human interaction.

E (Enterprising): Decision-making, initiative, and results-oriented leadership.
C (Conventional): Administrative order, structure, and precision.

Interpreted result

A social interest predominates, with an entrepreneurial and creative component, while the manual and investigative dimensions appear on a less natural
plane.

Vocational interpretation

Your vocational inclination is oriented toward activities involving people, influence, service, and expression. You're more drawn to spaces where an action
of yours can generate experience, change, support, or mobilization than to those centered on technical manipulation, prolonged analysis, or mechanical
operation. This opens up a clear affinity with careers that integrate human interaction, dynamism, situational communication, and the ability to respond to
concrete needs in real time.

A vein of initiative also appears, which can translate into a liking for coordinating, driving projects, or forging your own paths, especially if the environment
isn't rigid. On the other hand, you're less likely to enjoy paths based on repetitive physical work, abstract laboratory work, or heavily regulated
administrative tasks. Vocationally, areas where contact, experience, and purposeful action are a central part of daily life favor you.



Learning styles - VARK

What it measures

Four main ways you process, retain, and understand new information: Visual, Auditory, Reading/Writing, and Kinesthetic.
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What each style means

V (Visual): Learning best through diagrams, maps, models, schemas, colors, and graphical representations.
A (Auditory): Learning by listening to verbal explanations, discussions, or spoken lessons.

R (Reading/Writing): Learning best through reading, note-taking, summaries, and lists.

K (Kinesthetic): Learning by doing: practice, experimentation, simulations, and applied demonstrations.

Interpreted result

You learn best by listening, conversing, and putting experience into play, with complementary visual support when it adds clarity.

Vocational interpretation

Your way of learning seems to activate more when there's exchange, live explanation, and the possibility of relating ideas to real situations. You retain
better what you can hear, discuss, and turn into meaningful experience than what is presented only in text form or in an overly schematic way. This
suggests an affinity for training that includes discussion, demonstration, guided practice, simulation, and contact with concrete cases.

In vocational terms, careers whose teaching doesn't depend solely on intensive reading, rote memorization, or prolonged abstraction suit you well. You
perform better when you can clarify doubts through interaction, receive feedback, and try alternatives on the fly. If a program combines practice,
conversation, and contextual application, you're more likely to sustain understanding, motivation, and a genuine sense of progress.



Natural talents - CliftonStrengths (Gallup)

What it measures

Stable patterns of thinking, emotion, and behavior that can be developed into strengths.
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Behavioral style - DISC

What it measures

How you act, communicate, collaborate, and respond to environmental demands.
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What each letter means

D (Dominance): Fast, decisive, and results-focused; takes charge and acts quickly.

I (Influence): Social, persuasive, and energetic; enjoys interacting and motivating others.
S (Steadiness): Patient, consistent, and stable; values cooperation and predictability.

C (Compliance): Precise, organized, and analytical; focuses on rules and accuracy.

Interpreted result

Your natural behavior is oriented toward direct action, competitiveness, and situational influence, with less affinity for slow or highly stable rhythms.

Vocational interpretation

You tend to respond quickly when a challenge appears and feel activated by contexts where decisiveness, firmness, and drive are expected. Pressure
doesn't necessarily paralyze you; in fact, it can help you focus if you see a clear objective. At the same time, you don't seem to enjoy environments where
everything moves slowly, with high predictability or strict adherence to procedures, very much. This favors careers where movement, problem-solving, and
exposure to challenges are a regular part of the work.

In vocational terms, your style fits best in fields where there's room to take initiative, defend your views, and sustain visible results. You can function well
with people, but from an active presence rather than constant restraint. It is worth making sure, however, that the career you choose doesn't demand
sustained relational patience, meticulous follow-up, or continuous diplomacy that ends up draining your energy.



Learning style - KOLB

What it measures

How you prefer to learn, process information, and apply knowledge.
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Active: Learns best through hands-on experience and practice.
Reflective: Learns by observing, analyzing, and reflecting before taking action.

Theoretical: Learns by organizing ideas and understanding concepts and models.
Pragmatic: Learns by applying knowledge to real-world situations.

What each style means

Divergent: creative, reflective, sees multiple perspectives.
Assimilating: conceptual, logical, and oriented to theories.
Converging: practical, focused on solving problems.
Accommodating: experimental, learns through direct action.

Interpreted result

Your way of learning leans toward the practical and applicable, with support from occasional reflection, more than toward extensive theory or pure
abstraction.

Vocational interpretation

You understand better when you can ground an idea in an action, test it, and verify whether it works. You don’'t need to spend too much time within the
conceptual model to start making a piece of content your own; in fact, too much theory can reduce your connection to it if you don't quickly see its
usefulness. This favors you in paths where learning involves solving, trying things out, correcting, and turning knowledge into a concrete response to a
situation.

Vocationally, it's worth prioritizing fields with workshops, hands-on practice, projects, direct intervention, or real application scenarios. You can benefit
from moments of observation and adjustment, but your drive grows when learning leads to action. That's why very abstract or highly speculative careers
might feel heavier than those where knowledge turns into experience and visible results.



Values - Schwartz

What it measures

Deep motivational values that guide your behavior, decisions, and long-term satisfaction.
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Multiple intelligences - Gardner

What it measures

Your natural cognitive abilities that influence how you learn, process information, and solve problems.
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What each intelligence represents

o Logical-Mathematical: Reasons with numbers, identifies patterns, and solves problems in a structured way.
e Linguistic: Uses language effectively to speak, write, read, and communicate ideas.

e Musical: Recognizes and expresses rhythm, pitch, and melody; learns through music and sound.

e Interpersonal: Understands others through empathy, communication, collaboration, and influence.

e Intrapersonal: Understands personal emotions, motivations, and strengths through self-awareness.

o Bodily-Kinesthetic: Learns and expresses ideas through movement, coordination, and practical skills.

¢ Visual-Spatial: Thinks in images, visualizes concepts, and understands spatial relationships.

o Naturalistic: Observes, classifies, and understands nature, living things, and patterns in the environment.

Interpreted result

Musical and bodily resources stand out, supported by linguistic and naturalistic ones, while the visual-spatial and introspective dimensions appear less
spontaneous.

Vocational interpretation

Your profile suggests an intelligence more connected to rhythm, presence, action, and situated expression than to complex visual abstraction or
prolonged internal exploration. This doesn't limit your potential; rather, it indicates where your best performance tends to come from. You can grasp better
what is lived, represented, embodied, or communicated in context, which favors activities where the body, voice, sensitivity to the environment, or
interaction serve as a channel for understanding and production.

In vocational guidance terms, this configuration aligns with careers that integrate experience, staging, support work, fieldwork, or reading the human
environment. On the other hand, fields that require visualizing complex structures in detail or sustaining a lot of silent self-observation might feel less
natural. When a path allows you to learn by doing, communicate through presence, and respond to the environment, your potential expresses itself more
fluently.



Career anchors - Schein

What it measures

What you need from your career to feel stable, motivated, and committed long term.
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Motivations - McClelland

What it measures

Internal factors that drive your effort, energy, and persistence.
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What each motivation represents

¢ Achievement and Recognition: Achieving goals and being recognized for results.

o Professional Growth and Development: Continuously learning, developing skills, and advancing professionally.
e Financial Security: Having stable income and reducing financial uncertainty.

e Autonomy: Having the freedom to decide how to work and make decisions.

e Purpose and Impact: Doing meaningful work that creates value and benefits others.

o Belonging and Teamwork: Feeling part of a team and collaborating in a supportive environment.

e Competition and Challenge: Enjoying challenges, performing under pressure, and pursuing ambitious goals.

¢ Creativity and Innovation: Generating new ideas, driving improvements, and exploring better solutions.

o Rewards and Benefits: Valuing competitive compensation, benefits, and incentives.

o Work-Life Balance: Maintaining a healthy balance between work and personal life.

Interpreted result

You are driven above all by autonomy, concrete rewards, and professional growth, more than by group belonging or social recognition.

Vocational interpretation

Your motivation increases when you feel control over how you work, see real opportunities to advance, and perceive that effort translates into tangible
benefits. This speaks to a pragmatic orientation and a clear relationship between commitment and return: it's not enough for an activity to sound valuable,
you also need it to have growth potential, room for decision-making, and verifiable results. This combination can be very powerful if you choose a career
with visible development paths and room to build independence.

At the same time, the need to belong to a highly cohesive group or to work solely out of idealism seems less central to you. Because of this, fields where
merit, advancement, and mobility depend on your performance will favor you. If a path demands a lot of emotional investment with little autonomy, diffuse
rewards, or scarce growth opportunities, your energy will likely decrease over time.



Perseverance - Grit

What it measures

Your ability to sustain effort and direction long term, even through frustration or slow progress.
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Interpreted result

Your perseverance shows consistency toward meaningful goals, although sustained effort can vary depending on interest level and the organization
required.

Vocational interpretation

When a goal resonates with you, you tend to hold onto it and don't easily change direction. That's an important vocational strength, because it indicates
the ability to commit to paths that truly make sense to you. However, there are also signs that maintaining daily effort can be affected if the process
becomes too repetitive, slow, or demanding in terms of meticulous follow-up. In other words, the intention to get there is present, but the way of
sustaining the path needs the right conditions.

This suggests you will perform better in careers with visible milestones, feedback, variety, and a sense of progress. Very long, bureaucratic programs, or
ones based on constant discipline without intermediate incentives, could require extra personal-organization work from you. Choosing a path with clear
purpose, concrete application, and frequent challenges will increase the likelihood that your perseverance translates into sustainable results.



Work context - Person-Environment Fit

What it measures

The type of work environment where you can perform best and feel most satisfied.
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Cognitive abilities

What it measures

Core mental abilities that support learning, reasoning, and problem-solving.
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What each cognitive ability represents

e Logical-Numerical Reasoning: Solves quantitative problems using logic, patterns, and numbers.

e Verbal Comprehension and Precision: Understands language clearly and communicates ideas accurately.

e Memory and Retention: Stores, recalls, and applies information over time.

o Visuospatial Ability: Visualizes shapes and spaces and understands spatial relationships.

* Processing Speed and Mental Agility: Processes information quickly and accurately while adapting to changing demands.
e Creativity and Divergent Thinking: Generates multiple ideas, alternatives, and original solutions.

Interpreted result

Your most functional abilities are concentrated in memory, applied reasoning, and verbal comprehension sufficient to operate with sound judgment in
concrete situations.

Vocational interpretation

Your cognitive profile seems to perform best when the task requires retaining useful information, following practical logic, and understanding instructions
or content with reasonable clarity. No natural preference is observed for constant mental speed or divergent imagination as the main axis of performance.
This points toward paths where the value lies in applying things well, remembering what's relevant, and solving problems sequentially, rather than in
producing many abstract ideas in a short time.

In vocational terms, you can perform well in fields that reward operational understanding, contextual response, and consistency more than extreme
analytical complexity. Highly abstract careers, ones with intensive modeling, or a heavy visuospatial load could be more demanding if not accompanied by
genuine interest. On the other hand, environments where knowledge is used to act, attend to others, or coordinate may align better with your way of
thinking.



Gaps

What it measures

How far you currently are from the real (academic and professional) demands of the careers or paths you are considering. Specifically, it identifies
which skills, knowledge areas, or habits you need to strengthen so that your choice is viable, sustainable, and leads to strong performance.
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Interpreted result

Your main areas of attention are organization and a certain difficulty communicating firmly when the situation calls for it.

Vocational interpretation

The most relevant gaps in your profile point less to a lack of ability and more to habits and execution resources that could limit your performance in
demanding contexts. Organization appears as the most sensitive point: follow-through, planning, and time management can become an obstacle if the
career demands meticulous consistency. Challenges are also observed in assertive communication and interpersonal confidence, which could make it
difficult to ask for support, delegate, or hold uncomfortable conversations in a timely manner.

Vocationally, this does not invalidate your interests, but it does set important conditions for choosing well. Paths where you can learn by doing, receive
close feedback, and progressively structure your own personal method suit you well. Fields that demand constant precision, exhaustive documentation, or
fine coordination from early stages could put more strain on you. If you strengthen organization and communication, you will clearly broaden your range of
sustainable careers.



Careers selected by you
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Recommended careers

Languages

Environmental Management

Water Management

Theater



Entrepreneurship

Hotel Management

Art History




Non-recommended careers

Naval Academy

Interior Design

Computer Science

Agricultural / Agro-industrial Engineering

Biomedical Engineering




Food Engineering -

Materials Engineering -



Where to study in Canada

In this section, you will find a selection of universities and academic programs related to your career interests in your chosen country. These options will
help you explore different educational pathways and identify institutions that can support your professional goals.

Languages

o UBC Okanagan - Languages
e University of Ottawa - World Languages and Cultures
e Queen's University — Languages, Literatures and Cultures

Environmental Management

e University of Toronto Mississauga - Environmental Management
e Dalhousie University - Resource and Environmental Management (MREM)
e Royal Roads University — Master of Science in Environment and Management

Water Management

e McGill University — M.Sc. in Integrated Water Resources Management

o Lakehead University - HBSc in Water Resource Science with a specialization in Applied Environmental Water Management
e Marine Institute, Memorial University - Master of Marine Studies in Water Resource Management

Theater

o University of British Columbia — Bachelor of Fine Arts in Acting
e Toronto Metropolitan University — Bachelor of Fine Arts in Acting
e Concordia University — Bachelor of Fine Arts in Acting for Theater

Entrepreneurship

e Queen’s University — Certificate in Entrepreneurship, Innovation and Creativity
o University of Alberta - Certificate in Innovation and Entrepreneurship
e Toronto Metropolitan University — Specialization in Entrepreneurship and Innovation


https://fccs.ok.ubc.ca/degrees-programs/undergraduate-programs/languages/
https://www.uottawa.ca/faculty-arts/modern-languages-literatures/undergraduate-world-languages-culture
https://www.queensu.ca/llcu/academics/academic-plans/languages-literatures-and-cultures
https://future.utoronto.ca/program/environmental-management
https://www.dal.ca/study/programs/graduate-professional/resource-environmental-management-mrem.html
https://www.royalroads.ca/programs/master-science-environment-and-management
https://www.mcgill.ca/iwrm/
https://www.lakeheadu.ca/academics/programs/wrs/programs/applied
https://www.mi.mun.ca/programs/masterofmarinestudieswaterresourcemanagement/
https://theatrefilm.ubc.ca/undergraduate/bfa-theatre-film/acting/
https://www.torontomu.ca/programs/undergraduate/acting/
https://www.concordia.ca/academics/undergraduate/acting-theatre.html
https://sdm.queensu.ca/future-students/undergraduate-programs/certificate-in-entrepreneurship-innovation-and-creativity
https://www.ualberta.ca/en/business/centres/ehub-entrepreneurship-centre/certificate-in-innovation-and-entrepreneurship.html
https://www.torontomu.ca/tedrogersschool/business-management/majors/entrepreneurship/

Where to study globally

In this section you'll find a selection of universities and academic programs related to the careers you're interested in, at institutions of international

prestige. These options will allow you to explore different educational alternatives, discover leading academic programs on a global level, and uncover
opportunities that could help you achieve your professional goals.

Languages

e University of Oxford - Modern Languages
e Harvard University - Romance Languages and Literatures
e Monash University - Languages

Environmental Management

e Yale University - Master of Environmental Management (MEM)
e The University of Queensland - Master of Environmental Management
e University of Oxford - MSc in Sustainability, Enterprise and the Environment

Water Management

e University of Southampton - MSc in Water Resources Management
e University of the District of Columbia - PSM in Water Resources Management
e Flinders University - Master of Science in Water Resources Management

Theater

e The Juilliard School - Bachelor of Fine Arts in Drama
e Royal Academy of Dramatic Art - BA (Hons) in Acting
e National Institute of Dramatic Art — Bachelor of Fine Arts in Acting

Entrepreneurship

e Babson College - Concentration in Entrepreneurship
o University of Cambridge — MSt in Entrepreneurship
e University of Amsterdam - Master's in Business Administration, track in Entrepreneurship and Innovation


https://www.ox.ac.uk/admissions/undergraduate/courses/course-listing/modern-languages
https://rll.fas.harvard.edu/undergraduate
https://www.monash.edu/arts/languages
https://environment.yale.edu/academics/masters/mem
https://study.uq.edu.au/study-options/programs/master-environmental-management-5609?year=2025
https://www.ox.ac.uk/admissions/graduate/courses/msc-sustainability-enterprise-and-the-environment
https://www.southampton.ac.uk/courses/water-resources-management-masters-msc
https://www.udc.edu/causes/academics/professional-science-masters-program/water-resources-management-psm
https://www.flinders.edu.au/study/courses/postgraduate-water-resources-management
https://www.juilliard.edu/drama/acting/drama-bachelor-fine-arts
https://www.rada.ac.uk/courses/ba-hons-acting/
https://www.nida.edu.au/study/undergraduate/acting/
https://www.babson.edu/undergraduate/academics/concentrations/entrepreneurship/
https://www.jbs.cam.ac.uk/masters-degrees/mst-entrepreneurship/
https://www.uva.nl/en/programmes/masters/business-administration-entrepreneurship-and-innovation/business-administration-entrepreneurship-and-innovation.html

Salary comparison table

Important notes

Career Canada (annually) International (annually)
Languages USD 34,000 - USD 51,000 USD 28,000 - USD 109,000
Environmental Management USD 61,000 - USD 104,000 USD 66,000 - USD 117,000
Water Management USD 49,000 - USD 71,000 USD 50,000 - USD 107,000
Theater USD 24,531 - USD 58,537 uUSD 31,863 - USD 79,033
Entrepreneurship USD 36,420 - USD 85,476 USD 40,887 - USD 127,250




Exploration plan

Fundamentals of the field and initial exploration

Understand how language is studied, recognize your interests among linguistics, culture, and language learning, and check whether you enjoy analyzing
structures, sounds, and meanings.

1. Linguistic Awareness - Coursera
2. How to learn a language - OpenLearn
3. Miracles of Human Language: An Introduction to Linguistics - Coursera

Language, culture, and diversity

Deepen your understanding of the relationship between language, identity, and social context to identify whether you're more drawn to intercultural approaches,
multilingualism, or communication between communities.

1. Understanding Intercultural Dimensions in Everyday Life — Coursera
2. Introduction to Sociolinguistics: Accents, Attitudes and Identity - FuturelLearn

Professional applications and specialization

Explore a concrete professional path in the field and assess whether you're interested in taking your language skills toward translation, intercultural mediation, or
work with digital tools.

1. Translation as a Career - OpenLearn

Environmental Management -

Fundamentals of the field and environmental landscape

Build a clear foundation in sustainability, environmental science, and social-ecological systems to assess whether you're drawn to combining environmental
analysis, management, and decision-making.

1. Introduction to Sustainability - University of Illinois Urbana-Champaign (Coursera)
2. Environmental Science - Dartmouth College (Coursera)
3. Environmental Management: Social-Ecological Systems - University of Leeds (FutureLearn)

Policy, ethics, and management on a global scale

Deepen your understanding of how environmental problems are managed in different contexts and understand the role of ethics, regulation, and the actors
involved.

1. Global Environmental Management - Technical University of Denmark (DTU) (Coursera)
2. Environmental Management and Ethics - Technical University of Denmark (DTU) (Coursera)

Applied guidance and defining a professional focus

Connect what you've learned to real roles in the sector and decide whether you prefer a path in consulting, corporate sustainability, the public sector, or resource
management.

1. Environmental Project Management - University of Maryland, College Park (Coursera)



https://www.coursera.org/learn/conciencia-lingstica
https://www.open.edu/openlearn/languages/how-learn-language
https://www.coursera.org/learn/human-language
https://www.coursera.org/learn/interculturalidad
https://www.futurelearn.com/courses/accents-attitudes-and-identity-an-introduction-to-sociolinguistics
https://www.open.edu/openlearn/languages/learning-languages/translation-career/
https://www.coursera.org/learn/sustainability
https://www.coursera.org/learn/environmental-science
https://www.futurelearn.com/courses/environmental-management
https://www.coursera.org/learn/global-environmental-management
https://www.coursera.org/learn/environmental-management-ethics
https://www.coursera.org/specializations/environmental-project-management

Water Management -

Fundamentals of the field and global landscape

Understand how hydrology, governance, and water security connect to assess whether you're drawn to a more technical, regulatory, or public-policy profile
within water management.

1. Water Resources Management and Policy - Coursera
2. Adapting to Water Scarcity - FutureLearn
3. The Global Water Security Challenge - FutureLearn

Integrated management and watershed analysis

Deepen your understanding of watershed approaches, water availability, and decision-making to identify which professional contexts you enjoy most within the
sector.

1. Water in the Western United States - Coursera
2. Certificate in Integrated Water Resources Management - McGill University

Strategic vision and sector leadership

Consolidate a professional vision of the sector and decide whether you prefer to move toward coordination roles, leadership, or applied specialization in water
systems.

1. Leadership in the Water Sector - Coursera

First approach to acting work

Learn the basics of acting and explore whether you enjoy working with voice, body, text, and imagination before considering more intensive training.

1. Introduction to Acting - FuturelLearn
2. Discover Acting - Coursera
3. NIDA Online: The Creative Voice - NIDA Open

Theatrical language and exploration of approaches

Broaden your view of the field through playwriting and physical work to identify which dimension of theater attracts you most.

1. Introduction to Playwriting - FutureLearn
2. Physical Theater: Meyerhold and Biomechanics - FutureLearn

Camera, auditions, and deciding the next step

Try a format close to real casting processes to decide whether you're interested in moving toward stage acting, audiovisual work, or specialized studies.

1. Acting: Self-Tapes and Online Auditions - Royal Conservatoire of Scotland



https://www.coursera.org/learn/water-management
https://www.futurelearn.com/courses/adaptation-to-the-water-scarcity
https://www.futurelearn.com/courses/global-water-security
https://www.coursera.org/learn/water-united-states
https://www.mcgill.ca/iwrm/online-iwrm-course
https://www.coursera.org/learn/water-leadership
https://www.futurelearn.com/courses/introduction-to-acting-principles-and-challenges
https://www.coursera.org/learn/discover-acting
https://www.open.nida.edu.au/course/nida-online-the-creative-voice/
https://www.futurelearn.com/courses/an-introduction-to-playwriting
https://www.futurelearn.com/courses/physical-theatre
https://www.rcs.ac.uk/courses/acting-self-tapes-and-online-auditions/

Entrepreneurship -
m Fundamentals and initial exploration of the field

Understand what entrepreneurship involves, recognize your motivations, and assess whether you enjoy identifying problems, generating ideas, and operating
with autonomy and uncertainty.

1. Entrepreneurship Ideation and Exploring Fundamentals - Coursera
2. Initial guide to business and entrepreneurship — FuturelLearn
3. Introduction to Entrepreneurship — Coursera

m Idea validation and market understanding

Learn to analyze opportunities, understand customer needs, and turn an initial idea into a proposal with greater strategic clarity.

1. Innovation for Entrepreneurs: From Idea to Market — Coursera
2. Entrepreneurship Essentials - Harvard Business School Online

m Commercialization and deciding on personal fit

Strengthen your judgment to decide whether this path fits you and understand how to bring a proposal to market with a more realistic and focused vision.

1. Entrepreneurial Marketing - Harvard Business School Online



https://www.coursera.org/learn/entrepreneurship-ideation-and-exploring-fundamentals
https://www.futurelearn.com/courses/enterprise-everybodys-business
https://www.coursera.org/learn/entrepreneurship
https://www.coursera.org/learn/innovative-entrepreneur
https://online.hbs.edu/documents/Syllabus_Entrepreneurship_Essentials.pdf
https://online.hbs.edu/documents/entrepreneurial-marketing-syllabus.pdf

Conclusion




